
 

 

 

Director, Enhanced and Improved Oil Recovery Institute 

 

SOLICITATION 

The Wyoming Enhanced and Improved Oil Recovery Commission and the School of 
Energy Resources at the University of Wyoming invite nominations and applications for 
the position of Director, Enhanced and Improved Oil Recovery Institute (EORI). The 
EORI is a well-established organization, which is currently undergoing a re-examination 
of the organization’s focus in carrying out its statutory duties to the State of Wyoming.   

OPPORTUNITY 

The Director, with the guidance of the Wyoming Enhanced and Improved Oil Recovery 
Commission (Commission) and the School of Energy Resources (SER) will 
collaboratively develop the new focus for EORI, develop an implementation plan and 
subsequently manage its deployment.   The Director will report administratively to the 
Director of SER and interact directly with the Commission for guidance.  Compensation 
will be commensurate with experience. 

SCOPE 

The Director will: 

Re-evaluate the legislative mandate and synchronize the mission of the Institute with the 
fundamental objective of recovering more oil and transferring technical knowledge to the 
oil and gas industry.  The Director will employ a variety of tools, analysis, technical and 
non-technical approaches to accelerate hydrocarbon production within the State of 
Wyoming.  The Director will work with a number of State agencies and the oil and gas 
industry to accomplish the mission and objectives. 

 
CREDENTIALS, QUALIFICATIONS AND EXPERIENCE 

Required: 

1) Science or engineering degree 
2) At least 10 years of experience in the oil and gas industry 

Highly desirable: 

1) Demonstrated experience in reservoir engineer or related field with strong 
technical skills, enhanced or improved oil recovery experience preferred  

2) Demonstrated organization/management/leadership performance with experience 
in building an organization 

3) Demonstrated work with multi-discipline and diverse workforce 

 



4) Documented examples of performance as a team player 
5) Documented examples of taking initiative, goal orientation and delivering results 
6) Demonstrated superior communication skills across many venues; The Director 

will build relationships and communicate with the EORI Commission, SER 
leadership, EORI staff, the Governor, the Legislature, industry and academia 

7) Demonstrated examples of solid industry relationships including small, medium 
and large companies inside and external to Wyoming 

8) Documented examples of leading by example 
9) Wyoming experience a plus but not required 

 

APPLICATION PROCESS 

To apply, please email cover letter, resume and a minimum of three professional 
references to Rob Hurless, at rhurless@uwyo.edu.   Position open until filled. 

The University of Wyoming is an Equal Employment/Affirmative Action employer.  All 
qualified applicants will receive consideration for employment without regard to race, 
color, religion, sex, national origin, disability or protected veteran status or any other 
characteristic protected by law and University policy.  Please see 
www.uwyo.edu/diversity/fairness.  We conduct background investigations for all final 
candidates being considered for employment.  Offers of employment are contingent upon 
the completion of the background check. 

http://www.uwyo.edu/diversity/fairness

